GARMIN
SUPPLIER CODE OF CONDUCT

This document includes the Garmin Supplier Code of Conduct, translated into English and Chinese.

Please go to the applicable document by clicking the hyperlink corresponding to the respective language
provided below.

The English language version of this Supplier Code of Conduct shall be legally binding in all respects and shall
prevail in case of any inconsistencies.
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SUPPLIER CODE OF CONDUCT

Garmin Ltd. and its subsidiaries (collectively, “Garmin”) are committed to responsible business practices in the operation of Garmin’'s
business, and Garmin expects its suppliers to also be committed to responsible business practices. This Supplier Code of Conduct (this
“Code”) outlines Garmin's expectation of its Suppliers in areas including labor and human rights, health and safety, the environment and
ethics.

For the purposes of this document, “Supplier” means any company, corporation, or other entity that sells, or seeks to sell, goods or services
to Garmin. Suppliers are expected to comply with this Code and all applicable laws and regulations of the country or countries in which they
are doing business. Furthermore, this Code references specific international standards and legislations that require Supplier compliance
unless local laws and regulations set a higher standard, in which case the Supplier is expected to comply with such higher standard.
Recognized standards such as the Universal Declaration of Human Rights and standards issued by organizations such as the International
Labour Organization (ILO) were used as references in preparing this Code.

Failure to comply with this Code may jeopardize a Supplier's business relationship with Garmin, up to and including termination. Garmin’s
direct Suppliers are responsible for their sub-tier suppliers further down the supply chain and for ensuring the same standards as set out
herein, are applied. Garmin reserves the right to audit all entities in the supply chain for compliance.

LABOR AND HUMAN RIGHTS
Garmin believes all workers in our supply chain deserve a fair and ethical workplace. Workers should be treated with dignity and
respect, and Suppliers shall recognize and be committed to upholding the human rights of all their workers.

Child Labor/Young Worker Protections

Suppliers shall employ only workers who are at least 15 years of age, the applicable minimum legal age for employment, or the applicable
age for completion of compulsory education, whichever is highest. Suppliers may employ juveniles who are older than the applicable legal
minimum age but are younger than 18 years old, provided they do not jeopardize their health or safety, consistent with ILO standards.
Suppliers shall not require juvenile workers to work overtime or perform nighttime work. Suppliers shall maintain copies of legal age
documentation of each employee.

Prevention of Forced Labor and Modern Slavery

Suppliers shall not engage in involuntary, forced, prison, indentured or slave labor, human trafficking or the hiring of trafficking and debt
bondage victims. All employees shall be guaranteed freedom of movement. Suppliers shall conduct due diligence to prevent the
recruitment/hiring of victims of trafficking, debt bondage or other types of exploitation by third parties such as labor brokers or contractors.
Suppliers shall not withhold, or destroy any worker’'s government-issued identification, passports, or work permits.

Suppliers should refer to the International Labour Organization Conventions No. 29 and 105, the Supplementary Convention on the Abolition
of Slavery, the Slave Trade and Institutions and Practices, and the Protocol to Prevent, Suppress, and Punish Trafficking in Persons
Especially Women and Children, supplementing the United Nations Convention Against Transnational Organized Crime.

Workers shall not be required to pay employers’ agents or sub-agents’ recruitment fees or other related fees for their employment. If any
such fees are found to have been paid by workers, such fees shall be repaid to the worker.

As part of the hiring process, Suppliers shall clearly convey in writing to the worker in a language understood by the worker the terms and
conditions of employment. Foreign migrant workers must receive this information prior to the worker departing from their country of
origin and there shall be no substitution or change(s) allowed upon arrival in the receiving country unless these changes are made to
meet local law and provide equal or better terms.

Anti-Harassment or Abuse

Suppliers shall commit to a workplace free of harassment, violence or abuse. Suppliers shall not threaten workers with, or subject them to,
inhumane treatment, including verbal or physical abuse, harassment, or coercion. Disciplinary policies and procedures in support of these
requirements shall be clearly defined and communicated to workers.

Anti-Discrimination

Discrimination in employment, including recruitment, hiring, training, working conditions, job assignments, pay, benefits, promotions,
discipline, termination, or retirement on the basis of gender, race, ethnicity, social origin, religion, age, disability, sexual orientation, national
origin, political affiliation or any other status protected by country law is prohibited. Hiring, pay, benefits, training, advancement, discipline,
termination, retirement, or any other employment-related decision shall be based on relevant and objective criteria. Suppliers shall not require
pregnancy or medical tests, except where required by applicable laws or prudent for workplace safety and shall not improperly discriminate
based on test results. Workers shall be provided with reasonable accommodation for religious practices.
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Working Hours

Suppliers shall ensure working hours of employees comply with applicable laws. Employees shall be allowed at least one (1) day off in every
seven (7) day period. Suppliers shall comply with applicable laws related to worker breaks, vacation time, leave periods, and holidays. Overtime
work shall be voluntary.

Wages and Benefits

Suppliers shall pay at least the minimum wage and provide at least the minimum benefits required by applicable laws. All use of temporary,
dispatch and outsourced labor will be within the limits of the local law. Deductions from wages as a disciplinary measure shall not be
permitted. Workers shall be paid in full for the services they provide, and workers shall be provided with a timely and understandable wage
statement that includes sufficient information to verify accurate compensation for work performed.

Freedom of Association

Suppliers shall respect the rights of employees to establish and join a legal organization (including trade unions) of their own choosing without
being penalized for their non-violent exercise of these rights. Workers and/or their representatives shall be able to openly communicate and
share ideas and concerns with management regarding working conditions and management practices without fear of discrimination, reprisal,
intimidation or harassment.

Protection of Local Communities
Suppliers shall not engage in or contribute to unlawful eviction or forced relocation of local communities and indigenous peoples from land,
forests and waters.

Public and Private Security Personnel
Suppliers may not contract private security staff or use public security forces that fail to respect internationally recognized human rights
or comply with applicable laws.

Responsible Sourcing of Materials

Suppliers must comply with applicable laws and regulations regarding the sourcing of critical materials, including conflict minerals.
Suppliers shall establish policy and due diligence processes on relevant materials within their supply chains in order to reasonably assure
the materials contained in the products they provide are sourced responsibly.

Suppliers of products that contain 3TG (tin, tantalum, tungsten, and gold) must identify and disclose all smelters and refiners in their
supply chains annually via a Conflict Minerals Reporting Template (CMRT).

HEALTH AND SAFETY

Garmin is committed to safe and healthy workplaces that promote the well-being of all workers in our supply chain. Suppliers shall provide
and maintain a safe work environment that complies with all applicable laws and integrate responsible health and safety management
practices into its business. Suppliers shall have systems to detect, avoid and respond to potential risks to the health and safety of their
workers. Workers must have the right to report unsafe or unhealthy working conditions without fear of retaliation.

ENVIRONMENT

Garmin is committed to protecting the environment throughout all aspects of our business operations and supply chain. Suppliers shall
develop, implement and maintain environmentally responsible business practices. Suppliers shall continually evaluate and improve
performance by establishing objectives that conserve resources, reduce their impact on the environment and comply with all applicable laws
and requirements.

ETHICS

Garmin is committed to conducting business in accordance with the highest ethical standards and in compliance with all applicable laws, and
Garmin expects Suppliers to conduct their businesses in accordance with the highest ethical standards and in compliance with all applicable
laws.

Business Integrity

Suppliers shall not engage in corruption, extortion, embezzlement or bribery to obtain an unfair or improper advantage. Suppliers must
comply with all applicable anti-corruption and anti-money laundering laws of the countries in which they operate, including the Foreign Corrupt
Practices Act and applicable international anti-corruption conventions. Suppliers shall have a policy that prohibits the giving to or acceptance
from Garmin of any gifts of an excessive value or any kickbacks or bribes. Without Garmin'’s clear direction and consent, Suppliers shall not
facilitate payments on our behalf nor engage in any activity on behalf of Garmin including, without limitations, lobbying, charitable or political
donations and appearances before Governmental entities, officials or representatives.
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Whistleblower Protection

Suppliers shall have policies and procedures in place to support their workers raising genuine concerns about legal or ethical issues, or
other genuine grievances or concerns. Whistleblowers shall be provided with all requisite support, including anonymity, if requested, and will
not be subject to harassment or retribution.

SUPPLY CHAIN SECURITY

Garmin is committed to the security of its cargo imports into countries in which Garmin operates. Garmin maintains membership in
Government sponsored voluntary security programs such as the Customs-Trade Partnership Against Terrorism (C-TPAT) and Authorized
Economic Operator (AEO). These programs are designed to assist Customs officials in detecting and preventing terrorists and terrorist
weapons from entering the country, while facilitating the orderly and efficient flow of legitimate trade.

- Suppliers are expected to maintain a secure facility and cooperate with Garmin by implementing and utilizing proper security procedures
when preparing and handling Garmin’'s merchandise and cargo.

+ Garmin encourages Suppliers to become familiar with the C-TPAT, AEO, or similar programs and their minimum- security criteria and, if
eligible, consider becoming a member of C-TPAT, AEQ, or similar security program(s), which may be available in their country of operation.

In furtherance of their physical security measures, Suppliers must take appropriate measures to safeguard the details of their security
programs and to protect sensitive data and information belonging to or provided by Garmin in all forms. Suppliers must promptly, and in no
event more than forty-eight (48) hours, notify Garmin if Suppliers experience a data breach or has reason to suspect an incident may have
enabled any person or entity to gain unauthorized access to the data or confidential information belonging to or provided by Garmin.

Non-Disclosure and Protection of Garmin Information

Suppliers may have access to Garmin’s confidential (non-public) information. Suppliers shall hold this confidential information in the strictest
confidence and shall not (except as required by law) disclose it to anyone without Garmin’s prior approval and then only on a need-to-know
basis. Garmin retains exclusive ownership of its confidential information.

Suppliers are expected to implement information and data security safeguards to protect data and confidential information belonging to or
provided by Garmin.

Note: This document was previously referred to as FRM-0560 (Supplier Code of Conduct).
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